
Zenith Academy 
The Future Of Our Children 

Employment Application 

Zenith Academy  North  East   West
Application date 

Name 
Last name First Middle 

Address 
Address line 1 Address line 2 

City State Zip code 

Date of birth Age Gender    Male  Female

SSN Teaching license no. 

Are you currently eligible (by reason of citizenship or legal alien status) for employment in the U.S.? ■ Yes ¨ No 

Is your residency in the U.S. based on a student visa?  Yes  ■ No 
(Proof of citizenship or immigration status will be required upon employment) 

Will you require employer sponsorship in order to remain eligible for work in the U.S.?  Yes ■ No 
(Applicants must be presently authorized to work in the U.S. on a full‐time basis.) 

Have you ever worked under a different last name than currently used?  Yes ■ No 

If yes, provide name   

If you are under 18 years of age, do you have a work permit? ■ NA ¨ Yes ¨ No 

Have you ever applied to Zenith Academy? ¨ Yes ■̈ No 

If yes, when? 

Are you related to anyone at Zenith Academy?  Yes ■ No 

If yes, provide name Relationship   

How were you referred to Zenith Academy?         

Have you ever been convicted of a criminal offense, or 
participated in a pre‐trial deferral or diversion program?  Yes        ■ No 

Falsification, misrepresentation and/or emission of criminal conviction are grounds for refusal to hire, or of hired, for dismissal. 
(Note: A conviction does not automatically disqualify an applicant from employment. The date, nature and seriousness of the 
offense will be considered.) If answer is yes, indicate date(s) of conviction and the type(s) of offense(s); include those matters for 
which you may have plead guilty, no contest, or participated in a pre‐trial diversion program. 

Should you have a criminal conviction or a pending charge, Zenith Academy may be required to suspend or terminate your 
employment. Additionally, Zenith Academy requires background investigations regarding criminal records of our employees. If 
you have any concerns with regards to these matters, our preference is to discuss them prior to employment. Omission of 
information deemed material by Zenith Academy will be considered a willful misstatement and may be grounds for immediate 
termination of the application process, or of employment by Zenith Academy. 



Position applying for Available Employment Date 

 Full time  Part time  Summer  limited term (less than 1000 hours)

Will you be able to work additional hours? ■ Yes ¨ No 

Are there any limitations on your working hours?  Yes ■ No 

If yes, please explain  

Are you aware of any circumstances, legal or otherwise, excluding medical conditions, which may limit the length of your 
employment?  Yes  No 

If yes, please explain 

Emergency Contact 

Name 
Last Name First Middle 

Contact 
Home Phone Cell Phone Office Phone 

Relationship 

Have you ever been suspended or placed on probation for attendance? 

If yes, please explain 

 Yes ■ No

Do you have any jobs that you would expect to continue during your employment here? 

If yes, please explain 

 Yes ■ No

Do you have a valid driver's license? ■ Yes  No 

State of issuance driver's license no. 

It is the policy of Zenith Academy to provide a harassment free and equal employment opportunity work environment for all 
applicants and employees. Zenith Academy is committed to complying with all applicable federal state and local regulations which 
provide protection from discrimination for various groups of applicants and employees. 

Zenith Academy maintains a code of ethics and specific policies regarding honesty, performance conduct and attendance. Additionally, Zenith 
Academy reserves the right to investigate any suspected unethical or illegal activity and any violation of the policies including, but not limited 
to, misappropriation of funds, falsification of records, that use, sale or possession of alcohol or drugs with working or working under the influence 
of drugs or alcohol, unexcused absences, and the like. Violations of the policies will result in disciplinary actions by Zenith Academy, which could 
include termination and prosecution. THE EMPLOYMENT RELATIONSHIP AT ZENITH ACADEMY IS AT WILL, AND EMPLOYMENT CAN BE 
TERMINATED AT ANY TIME, WITH OR WITHOUT 
CAUSE OR NOTICE AT THE OPTION OF EITHER ZENITH ACADEMY, OR THE EMPLOYEE. Questions about these policies may be addressed to the 
director of Zenith Academy. Please answer all questions completely and accurately. Incomplete applications may be rejected.  Any person who 
knowingly makes a false statement is guilty of Falsification under Section 2921.13 of Revised Code, which is a Misdemeanor of the First Degree.

Signature 

Print Name Signature Date 


	Emergency Contact
	Signature

